Content will include critical skills and knowledge in various aspects of leadership and management. These skills and knowledge requisites are based on a regional train needs assessment of community rehabilitation programs, extensive reviews of scholarly works in rehabilitation administrators’ literature and the emerging legislative agenda relative to disability, management and rehabilitation.

Our faculty and training staff have learned through their own experiences that these administrative areas include critical ability and specific skills to respond to change.  The rehabilitation leader today must work with boards, community groups, employer/employee groups. Key skills emphasized in the Forum are the areas of organization development in rehabilitation, leadership development, human resource development, personnel management, state/ federal legal/ legislative issues, program evaluation, fiscal management, advances in community and adaptive technology, policy development, marketing strategies and diversity.  We will use a unique combination of online and on campus modalities for executing our customized learning experiences. 

Limited scholarships are available for selected participants.  Each course costs a non-reimbursable $650 (U.S.).  This fee covers materials and registration costs.  Selected participants will receive orientation packets with hotel and travel information, schedules, internet logistics.  Students must apply to the SDSU Graduate Division and adhere to standard procedures.  This graduate level certificate program may apply toward completion of a masters or doctoral degree.

Typical Course Topics and Sequence

· ARP 710 Organizational Development

· ARP 720 Rehabilitation Personnel Mgt

· ARP 755 Rehabilitation Governance/Policy

· ARP 798 Special Study Field Research

· ARP 680 Seminar in Rehab Administration

· ARP 745 Internship

· ARP 740 Fiscal/Legal Issues in Rehab.

A roster of our nationally renown Faculty, guest lecturers, members of our Leadership Curriculum Advisory Panel, schedule of courses, course descriptions and scholarship applications available upon request

For more information contact:

Interwork Institute

San Diego State University

3590 Camino Del Rio North

San Diego, CA 92108

Dr. Kenneth Galeai

Phone: 619-594-0139

Fax: 619-594-8807

Email: kgaleai@interwork.sdsu.edu
Website:www.interwork.sdsu.edu/
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Rehabilitation education at San Diego State University [SDSU] is nationally recognized as one of the ten best programs in America.  The SDSU Regional Rehabilitation Continuing Education Program has been in existence for over twenty-five years.  In 1996 the Continuing Education Program for Community Rehabilitation personnel [CRP RCEP Region IX] was established through a cooperative agreement with the federal government.  The CRP RCEP IX is under the leadership of Dr. Fred McFarlane and Dr. Caren Sax.  

Diversity is a priority in participants and presenters
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CRP RCEP IX at SDSU is planning a program that targets approximately 20 aspiring leaders within the region from organizations that provide community supports and employment services for persons with disabilities. The individuals selected through a process of nomination and application will receive a unique learning opportunity.  The Regional Leadership for Quality Rehabilitation Forum [The Forum] is a post-employment training in rehabilitation leadership.  The Forum will include various learning formats such as workshops, seminars, distance teaching, individual instruction, technical assistance, simulation, coaching and train the trainers.  The successful participant will gain skills in leadership critical to rehabilitation programs and will receive academic credit for the coursework.  The Forum is meant to be an experience to interact with other leaders from the region in developing unique approaches to leadership and learning in rehabilitation.  
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CRP RCEP IX has a number of Core areas for learning. CRP RCEP IX Core area #1 is leadership and management for potential leaders in rehabilitation.  The successful applicant for selection to the program will be an individual who currently functions or aspires to function as a program coordinator, administrator or manager in community rehabilitation programs, disability management programs and other organizations involved in serving individuals with disabilities. 

Personal advisors as mentors
Contributing faculty and training staff at our state of the art training facility 

Each participant will receive:
· A one to one advisor/mentor to enhance the learning experience.

· Personal invitation to the prestigious  “Regional Leadership Initiative” a symposium on current leadership issues to start off our forum, orient the participants, introduce them to one to one advisors and offer an exchange with our regional advisory board.

·  Reserved seminar seating. We convene seven courses for the selected students. (See back flap for typical course listing)
· Two days onsite consultation. As an additional incentive, the referring CRP for each accepted candidate will receive two days of technical assistance from the CRP RCEP IX to assist with the quality movement of that organization.







